
 

 

Computershare 2024 AGM Report   

ASX code CPU 

Meeting date Thursday, 14 November 2024 

Type of meeting Hybrid  

Monitor Stewart Burn assisted by Mike Robey 

Pre AGM-meeting With chair Paul Reynolds and company secretary Dominic Horsley 

Meeting Statistics 

Number of holdings represented by ASA 153 

Number of shares represented by ASA 626,724 

Value of shares represented by ASA $18.9m 

Total number attending meeting 94 (14 shareholders/80 guests) 

Market capitalisation $17.8 billion 

ASA open proxies voted ASA voted in favour of all the resolutions  

 

The Computershare AGM was very uneventful. 

The Chair’s address reviewed a very strong year. He highlighted that revenue of $3.3b and a dividend of 
42cps were both improvements on 2023, with A$1.9b of distributions paid and A$486 spent on buybacks. 

CEO Stuart Irving stated that the CPU of today was vastly different than that of several years ago. A hedge 
book now significantly protects margin income, which will minimise the impact of interest rate changes 
compared to previously. CPU now has three core divisions, issuer services, employee share plans and 
corporate trust. He affirmed the full year earnings guidance and indicated that EPS would increase by 7.5%. 
This would be driven by improvements in the performance of employee share plans and corporate actions 
activity, with EBIT excluding margin income set to increase by 15%. He sees growth for the next 30 years.  

In response to an ASA question on the gender balance in CPU for women in senior roles, the chair stated 
that they have a long-term strategy to increase the proportion of women in senior roles, but this will take 
time as the workforce is very stable. We also asked what ongoing initiatives are planned and what hurdles 
will be implemented to justify to ongoing issue of STIs and LTIs at a market premium compared to 
Australian companies. The chairman stated that they have benchmarked the remuneration and that whilst 
it may be high by Australian standards, it is about right by UK standards and low by USA standards. He 
stated that a significant proportion of the remuneration is at risk and growth opportunities being identified 
will justify the remuneration level. There were no other questions apart of those from the ASA. 

All resolutions passed comfortably, with the remuneration report gathering 94% support. 
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ASA Disclaimer 

This document has been prepared by the Australian Shareholders Association Limited ABN 40 000 625 669 (“ASA”).  It is not a disclosure document, it 
does not constitute investment or legal advice and it does not take into account any person’s particular investment objectives.  The statements and 
information contained in this document are not intended to represent recommendations of a particular course of action to any particular person.  
Readers should obtain their own independent investment and legal advice in relation to the matters contemplated by this document.  To the fullest 
extent permitted by law, neither ASA nor any of its officers, directors, employees, contractors, agents or related bodies corporate: 

• makes any representations, warranties or guarantees (express or implied) as to the accuracy, reliability, completeness or fitness for purpose of any 
statements or information contained in this document; or 

• shall have any liability (whether in contract, by reason of negligence or negligent misstatement or otherwise) for any statements or information 
contained in, or omissions from this document; nor for any person’s acts or omissions undertaken or made in reliance of any such statements, 
information or omissions. 

This document may contain forward looking statements.  Such statements are predictions only and are subject to uncertainties.  Given these 
uncertainties, readers are cautioned not to place reliance on any such statements.  Any such statements speak only to the date of issue of this 
document and ASA disclaims any obligation to disseminate any updates or revisions to any such statements to reflect changed expectations or 
circumstances. 


